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DCPS College and Career Readiness Coordinator 
 

 

The Daviess County Public Schools district is home to one of 

the largest dual credit programs in the 

Commonwealth of Kentucky. Our 

partnership with the Kentucky 

Community and Technical College system 

opens doors and provides opportunities 

for our students to be engaged in 

meaningful, real-world learning 

experiences designed to prepare them for 

success in life.  
 

Through our close relationship with local 

colleges, DCPS students may earn college 

credit during their high school career. 

Students pay a reduced tuition rate and 

receive benefits of dual enrollment at our high schools and the 

partner college. 
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We are focused on creating an academic experience that is 

individually tailored to meet the needs of our students, our 

community, and the local workforce. By expanding our 

academic offerings, we are creating pathways for students 

to begin their college and career journey while still in high 

school. Whether they plan to attend a four-year university, 

pursue a technical certificate, or obtain a  

two-year degree, students will be equipped with strong 

academic skills and a foundation upon which to build 

future success. 
 

Our students can choose from pathways in Agriculture, 

Engineering, Life Sciences, Early College, Coding, 

Advanced Placement or Technical Courses, or they may 

customize their plan by mixing and matching from these 

options. Students graduate from our programs with 

knowledge and awareness of a career path and are 

prepared for success after high school graduation. 

 

The information provided on the Daviess County Public 

Schools website at www.dcps.org is designed to inform 

DCPS students and their families about the abundant 

options available through our Community Campus and 

Dual Credit programs, with information about 

opportunities for success that last a lifetime. Learn more 

about Empower U programs by clicking HERE.   
 

Applications for Fall 2022 will open in mid-January 

through Feb. 1 for all Empower U academies. Please visit 

the link above for updated information over the coming 

months. All DCPS staff members are encouraged to share 

this information with family and friends whose students 

may benefit from the amazing opportunities provided 

through the Empower U academies!  
 

For more information, contact DCPS College and Career 

Readiness coordinator Amanda Jerome – 

amanda.jerome@daviess.kyschools.us

Empower U Update

DCPS will provide a one-time incentive of $100 for 

current contracted employees who are vaccinated 

against COVID-19 by Dec. 1, 2021. 
 

Who is eligible? 

All current DCPS employees (full or part time) who 

have received either two doses of Pfizer or Moderna 

vaccines, or the single dose of Johnson & Johnson  

vaccine. 
 

Where can I receive the vaccination? 

Text your ZIP code to 438829 or call 1-800-232-0233 

to receive a list of locations where the vaccination is 

available in our community at no charge. 
 

How to apply? 

Employees must print and complete THIS document 

with name, location (school/site where you work) and 

employee number, signature, and proof of vaccination. 

This may be either a copy of a legible vaccine card or a 

statement signed by a licensed provider. Submit the 

document and proof of vaccine to the Personnel  

Department at Central Office no later than Dec. 15, 

2021. Send by courier addressed to Courtney Payne. 

Do not send by email.  
 

How and when will the incentive be paid? 

The incentive will be paid according to the schedule at 

right. The incentive payment is subject to applicable  

 

withholdings. The incentive is not subject to retirement 

withholding. 

Because of reporting requirements, certified employees 

will receive the vaccine incentive as a separate direct 

deposit on Friday. Incentive payments for classified 

(support) employees will be included with their payroll 

direct deposit.  
 

Proof of vaccination and Incentive included 

invoice submitted by: on paycheck issued: 

Oct. 1 Oct. 29 

Nov. 1 Nov. 30 

Dec. 1 Dec. 30 

Dec. 15 Jan. 30

COVID-19 Vaccination Incentive

https://www.daviesskyschools.org/Content2/1938
https://www.daviesskyschools.org/userfiles/1710/My%20Files/COVID-19/Vaccine%20Incentive%20PRINT%20and%20send%20by%20Courier.pdf?id=45315


By Toni Konz Tatman 

Chief Communications Officer 

Kentucky Department of Education 
 

Teachers across Kentucky can make their voices heard 

about the working conditions in their schools in just  

minutes through the Impact Kentucky Survey. 
 

By completing the survey that opened Nov. 1 for certified 

staff members, teachers can share information that could 

result in significant school improvement. 
 

“The Impact Kentucky Teacher Survey, formerly the 

TELL Kentucky Working Conditions Survey, is an  

opportunity for certified educators to anonymously elevate 

their voice,” said Veda Stewart, director of KDE’s  

Division of Educator Recruitment and Development. 

“During this professionally challenging time, it is even 

more critical for educators’ voices to be lifted and heard.” 
 

The survey will provide schools with critical data that 

guides the implementation of policies and practices that 

maximize teacher effectiveness. 
 

Administered by KDE and Panorama Education, the  

survey should only take about 25 minutes to complete and 

is completely anonymous. This is the second year KDE 

has partnered with Panorama Education. The survey is 

considerably shorter than the TELL Kentucky survey  

administered four times from 2011 to 2017 that it  

replaced, but still provides actionable data for school  

improvement. 
 

 

The survey, which is open through Dec. 17, is comprised 

of 70 questions and an additional eight background  

questions. The questions were developed from feedback 

from the Teachers Advisory Council and the Principals 

Advisory Council. Added to the 2021 survey are questions 

on emotional well-being and belonging. 
 

“The Impact Kentucky survey allows you to provide – 

completely anonymous – essential data that guides our 

schools as they make important decisions for our students 

and our school communities,” said Kentucky Lt. Gov. 

Jacqueline Coleman. “As a teacher, I know how important 

it is to share your thoughts with your school leadership. 

Together, you can help make things better for all  

students.” 
 

All schools have identified a survey coordinator from 

among their faculty. To participate, certified staff  

members should reach out to the survey coordinator in 

their school building to get their anonymous code that 

is required to take the Impact Kentucky Survey. 
 

Panorama Education, whose mission revolves around 

helping educators use data to improve student outcomes, 

will collect and analyze the survey results, which are  

expected to be available to schools in late January 2022. 
 

In the 2020 survey, 43,089 educators from 1,399 schools 

responded. This is more than the previous TELL  

Kentucky surveys. Participation surpassed the previous 

record set in 2017 by more than 1,500. 
 

“Join the more than 43,000 participants from last year by 

taking the survey to share your input to help create a 

school environment where teachers and students thrive,” 

said Coleman. “Your voice is so important and it needs to 

be heard.” 
 

The Impact Kentucky Survey is open for six weeks and all 

public schools in Kentucky are eligible to participate. 
 

Any questions can be directed to  

impactkentucky@education.ky.gov For support during the 

survey, email support+impactky@panoramaed.com.

Impact Kentucky Survey Now Open

A Message from 

Your DC-KEA President 
The Impact Kentucky Survey  

begins this week. What does 

that mean? As a teacher, you are 

able to voice your concerns, as 

well as point out the strengths 

of your building. Since the last 

Impact survey in 2020, there 

have been many changes that 

have affected our schools, their 

environments and those who 

work with students on a daily basis. Your response 

is confidential. 

Although KEA is not a sponsor of this survey,  

I would like to take this opportunity to encourage 

you to use your voice for honest conversation.  

Your input is valuable! 

Danielle Ellis



Food Services 

Fundraiser 
Our DCPS Food Services team is selling RADA cutlery 

and products, as well as the popular sheet pans. The 

RADA catalog may be viewed HERE or is available in 

your school lunchroom. 
 

In addition to quality knives and servingware, the  

catalogue also includes an excellent selection of  

cookbooks, kitchen accessories, cheeseballs, dips, soups, 

seasonings and sauces. 
 

Sheet pans are available $12 for the half-sheet size; $8 for 

the quarter-sheet; and $4 for the mini-sheet size. 
 

Contact your cafeteria manager or Cathy Gentry at  

Central Office, 270-852-7000 ext. 10008 or 

catherine.gentry@daviess.kyschools.us to place your  

orders by Nov. 4. Items will be delivered by Nov. 22 – 

just in time for holiday entertaining and gift-giving!

Nominate a Star! 
Nominate a DCPS Star HERE. A Star is a student, staff 

member, volunteer, parent or community member who 

goes above and beyond their normal responsibilities in 

serving others. A Star is also someone who not only puts 

Kids First but others as well. Stars are selected based on 

empathy, passion, relationships, team player, creativity, 

communication, growth, and any other qualities you  

believe make your Star stand out. 

Adult Meal 

Price Increase 
Adult meal prices in DCPS school cafeterias implemented  

a small increase starting on Nov. 1. This is the result of a 

state review, which is done every five years, and is based 

on costs associated with food, labor and other factors. 
 

The cost of an adult breakfast is now $2.65 and an adult 

lunch is $4.05. This is an increase of 15 cents for adult 

breakfast meals, and 50 cents for adult lunches. 
 

In addition, a la carte prices have also increased as noted 

below. Otherwise, student meals remain free this year.  
 

Your DCPS Food Services Department team remains 

committed to serving delicious, nutritious meals for our 

students and staff.  
 

A La Carte Prices
Chips - 90¢ 

G2 - $1.75 

KickStart - $2.75 

Sparkling Ice - $2.75 

Fruit RollUps - 75¢ 

Rice Krispies - $1.25 

Motts Fruit Snacks - $1 

Animal Crackers - 50¢ 

Scooby Grahams - 75¢ 

Cocoa Puffs Cereal Bar - $1 

Grahams - 50¢ 

Cheez-Its - 75¢

WKU Educational 

Leadership Program 

Open House 
Western Kentucky University is hosting an 

open house with information about  

educational leadership programs from  

3:30 to 4:30 p.m. Monday, Nov. 15, at the 

WKU-Owensboro campus, located at  

4821 New Hartford Road. This is an open 

house style event; drop in anytime. 
 

Information about principal certification and master’s  

degree program (Owensboro-Daviess County cohort) and 

superintendent certification and educational leadership 

doctoral program will be presented. WKU representatives 

Dr. Nick Brake and Rob Akers will be available to share 

information and answer questions about these programs 

and other opportunities for DCPS staff members,  

including tuition discounts.  
 

Questions? Contact Dr. Amy Shutt at 270-852-7000,  

ext. 10202 or amy.shutt@daviess.kyschools.us

https://www.daviesskyschools.org/userfiles/1710/My%20Files/PDFsforGV/RADA-2021.pdf?id=45385
https://www.daviesskyschools.org/News/starawards#sthash.QkuL4elw.5BsjqKE3.dpbs


These weekly fitness reminders are brought to you by the 

DCPS Food Services Department. We care about you! 

Learn more at www.healthymonday.org 

Healthy Lifestyle 

Tip of the Week

Looking for some fun activities you can do with your 

partner? Get started on the right foot with some dancing. 

 

Because it’s seen as a fun way to celebrate, dancing’s 

health benefits are often overlooked; but dancing can be 

an excellent source of physical activity that benefits your 

muscular strength, balance and flexibility. The  

combination of simple movements and moderate pace 

make dancing a great workout alternative for people of all 

fitness levels. Dancing also gives you an opportunity to 

let loose and clear your head. 
 

Ready to dance? You can get started today. 
 

n You don’t need to be an expert – it’s easy to find online 
     classes or instructional videos. You can also explore  

     in-person classes at your local gym or dance studio. 

n There is no equipment necessary, except a good pair of 
     comfortable shoes. 

n Dancing can be for everyone. If you or your partner  
    need special accommodations, seek out adapted special 

     needs classes. Many facilities are committed to  

    providing all-access classes. 
 

Spend quality time on the dance floor with your partner 

this Monday for a fulfilling and shared fitness experience. 

Learn more HERE.

Perking Up 
Central Office staff members were invited to visit Daviess 

County High School on Monday, Nov. 1, to support  

students in Hadley Loucks and John Kirkpatrick’s classes. 

Students were making and selling a variety of coffees 

through the “Panther Perks” program, while also learning 

how to manage financial transactions and provide positive 

customer service. Coffees are generously donated by 

community partner Stave Coffee. 
 

Pictured from left are Dr. Angela Gunter, Connie Beth 

Fillman, Scott Taylor, Matt Robbins, Karen Alward and 

Dr. Amy Shutt.

Supplemental Pay 
COVID Related Duties Update 

The first of two supplemental $750 checks will be issued 

on Monday, Nov. 8. 
 

This salary supplement will be paid as a separate payroll 

direct deposit subject to retirement and applicable taxes.  

To qualify for the first supplemental check, an employee 

must meet both of the following: 

n Be a contract employee as of October 1, 2021 

n Must be an active employee as of the date of the  
     supplemental pay 
 

To receive the full amount, a classified employee’s total 

contracted hours must be 4 hours or more per day.   

A classified employee with fewer than 4 contract hours 

per day will receive half of the supplemental pay amount 

($375).  
 

To receive the full amount, a certified employee’s total 

contracted days must be greater than 131. A certified  

employee with a contract less than 131 days will receive 

half of the supplemental pay amount. 
 

Employees on paid leave will be eligible for the  

supplemental pay.  Employees on unpaid leave will not be 

eligible. 
 

For more information, click HERE to review the original 

message sent to DCPS staff members on Sept. 8.

https://www.mondaycampaigns.org/move-it-monday/dance-someone-love-monday?utm_source=Healthy+Monday&utm_campaign=6d97288674-HM_2021_10_25&utm_medium=email&utm_term=0_b96fa14bc8-6d97288674-67492765
https://www.daviesskyschools.org/userfiles/1710/My Files/PDFsforGV/ESSER Communication.pdf?id=45402


DCPS Staff Recognition 

Schedule 2021-2022 
DCPS appreciates all staff members every day ... 

but we look forward to celebrating special recognitions 

throughout the year. Mark your calendar and plan to join 

us in recognizing our colleagues in 2021-2022! (Note  

addition of new Coaches and Sponsors event in January.) 
 

November 

Psychologists/Therapists – Nov. 8-12 
 

January 

Board of Education Appreciation Month 

Coaches and Sponsors – Jan. 17-21 
 

February 

Guidance Counselors – Feb. 7-11 
 

March 

Family Resource and Social Workers – March 7-11 

College Career Readiness – March 14-18 
 

April 

Media Specialists – April 11-15 

Volunteers – April 18-22 

Office Staff/Secretaries/Administrative Professionals –  

     April 25-29 
 

May 

Teachers – May 2-6 

School Health/Nurses/Health Assistants – May 9-13 

School Law Enforcement Officers – May 16-20

DCPS schools are hosting a variety of programs to honor 

those who have served or are currently serving our  

country. A complete list of programs is available HERE. 

Veterans are invited to contact schools for more  

information. 

It’s Time to Fall Back 
Daylight Saving 

Time will end 

this weekend. 

Clocks will go 

back one hour at 

2 a.m. Sunday, 

Nov. 7. We will 

“spring forward” 

again March 13. 

https://www.daviesskyschools.org/News/vetday2021#sthash.PYOuOf7n.dpbs



